
 
 
 

TRANSITIONAL ASSISTANCE MANAGEMENT PROGRAM 
(TAMP) 

DENTAL BENEFITS 
 

• What is TAMP?  TAMP provides 180 days of transitional health care benefits to 
help certain uniformed service members and their families transition to civilian 
life. 

 
• Who is eligible for TAMP?  You and your eligible family members may be 

covered under TAMP if you, the sponsor, are: 
 

o Involuntarily separating from active duty under honorable conditions 
o A National Guard or Reserve member separating from a period of active 

duty that was more than 30 consecutive days in support of a contingency 
operation 

o Separating from active duty following involuntary retention (stop-loss) in 
support of a contingency operation 

o Separating from active duty following a voluntary agreement to stay on 
active duty for less than one year in support of a contingency operation 

 
• Who is NOT eligible for TAMP?  Service members and their families while the 

sponsor is on terminal leave. 
 

• What dental benefits are available under TAMP? 
 

o Separating active duty service members (sponsors):  You are eligible 
for space-available care in military dental treatment facilities (DTFs).  
However, it must be noted that space-available dental care is very limited.   

 
o Family members of separating active duty service sponsors: You are 

also eligible for space-available military DTF care (see preceding 
paragraph).  Additionally, for family members enrolled in the TRICARE 
Dental Program (TDP), their last day of coverage is the last day of the 
month in which the sponsor separates.  However, if the sponsor’s 
separation is on the first day of the month, the last day of coverage is the 
last day of the previous month.  For example: If the sponsor separates on 
February 1, the last day of coverage is January 31. 

 
o Selected Reserve (SelRes)/Individual Ready Reserve (IRR) sponsors:  

If you separate from active duty but remain a SelRes/IRR member, you 
are eligible for the TDP if you have at least 12 months remaining on your 
service commitment at the time of enrollment.  When the Defense 



Enrollment Eligibility Reporting System (DEERS) indicates less than 12 
months remaining, United Concordia will validate the intent of the 
sponsor to continue their service commitment.*  You are also eligible for 
space-available military DTF care, but this care is very limited. 
 
Note that 60% of SelRes and IRR member (Special Mobilization Category 
only) monthly premiums are paid by the Department of Defense.  IRR 
members (other than Special Mobilization Category) are responsible for 
100% of the monthly premium.  Click here for more information. 

 
o SelRes/IRR family members:  If your sponsor separates from active duty 

but remains a SelRes/IRR member AND has at least 12 months remaining 
on his/her service commitment (or intent, as described in the preceding 
SelRes/IRR sponsor category, is verified by United Concordia), you are 
eligible for the TDP.*  Family members of both SelRes and IRR sponsors 
are responsible for the full monthly premium (100%).  Click here for more 
information. 

 
You are also eligible for space-available military DTF care, but this care is 
very limited. 

 
*The TDP requires an initial 12-month enrollment commitment.  After this 
12-month commitment has been met, enrollment may be continued on a 
monthly basis until a cancellation request is received from the sponsor. 

 
 
 

 
 
 
 
 
 
 

 

http://www.tricaredentalprogram.com/tdptws/enrollees/premiums/reserveguard_premiums.jsp
http://www.tricaredentalprogram.com/tdptws/enrollees/premiums/reserveguard_premiums.jsp

