National Guard/Reserve

Activation/Deactivation Coverage Status

SPONSOR

NOT ENROLLED
in individual
TDP plan prior
to activation

T

ENROLLED
in individual
TDP plan prior
to activation

Sponsor disenrolled Sponsor not eligible for
from TDP. Active duty TDP enrollment. Active
benefits apply. duty benefits apply.

Sponsor eligible for
enrollment in TDP.
Must complete the
12-month minimum
enrollment requirement.

Sponsor re-enrolled in
TDP automatically. Must
complete the remainder of
the 12-month minimum
enrollment requirement.

ENROLLED
in individual or family
TDP plan (separate
from sponsor) prior
to sponsor’s activation

NOT ENROLLED in TDP plan prior to sponsor’s activation

Family members enrolled Family members who
in individual or family enroll in individual or
Family members’ coverage plan within 30 days of family plan more than
continues at reduced sponsor activation (for 30 days after sponsor
premium rate. specific Contingency activation, or whose
Operations) pay the sponsors are not activated
reduced premium rate.* for specific Contingency

Operations, pay the
Family members’ coverage reduced premium rate.*
continues at applicable . *

National Guard/Reserve _ ! . J
\—| premium rate. Must | | 1 |
complete the remainder
of the 12-month minimum
enrollment requirement. Family members’ coverage Family members’ coverage
automatically cancelled continues uninterrupted at
N = upon sponsor’s deactivation. applicable National
Sponsor must notify Guard/Reserve premium rate.
United Concordia if Must complete remainder of
family member 12-month minimum
re-enrollment is desired. enrollment requirement.
\ 4

* Timing of enroliment affects minimum lock-in requirement, not premium rates.

Reduced Premium Rate: Government pays 60%, enrollee pays 40%
National Guard/Reserve Premium Rate: 100% non-Government shared premium rate






